
Highlights of your financial resources

Be money smart. 

22% of Americans feel like they are not doing “at least OK” financially.
Source: Federal Reserve Board Report on the Economic Well-Being of  U.S. Households, 2021

For U.S. Non-union and Greensboro union employees



Money matters.
No matter where you are in life, money matters. When you’re in a good place financially, the 
benefits ripple out way beyond your wallet –– to your physical, mental, emotional and social  
well-being –– so you can truly live your best life.

Money matters can be stressful and challenging, but they’re a lot easier when you’ve got the 
right support, tools and information. That’s what Schneider Electric offers you: resources to help 
you be money smart.
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Save right now.
Browse the benefits and resources Schneider Electric offers to help you save big and put more 
money in your pocket today.

My Secure Advantage (MSA): money coaching  
This valuable resource can help you be money smart at every stage of life. It’s confidential, 
personalized and no cost to you.  

•  Unlimited money coaching: Let a professional MSA coach give you unbiased advice  
so you can make better decisions about spending, saving and investing. You pay nothing  
to use this service. 

•  Financial assessment: Use this online tool to figure out where you stand financially. 

•  Identity monitoring: Enroll in this free service to help protect your personal information. 

•  Credit score and report: Learn how to improve your credit score, so you’ll have more options 
and better deals on everything from cell phone plans to mortgages. 

•  Personalized, secure website: Get online tools, support, videos, articles and more. 

GET THE DETAILS: https://se.mysecureadvantage.com or 888-724-2326 or 
Rewards@Schneider

TIP: Get started by taking your MSA 
financial assessment and meeting with  
a virtual money coach one-on-one.

https://se.mysecureadvantage.com/
https://schneider.service-now.com/rewardsatschneider?id=kb_article_view&sysparm_article=KB0015175


Gradifi Refi: student loan refinancing 

With Gradifi Refi, you, your spouse and kids may be able to refinance student loans with a 
potentially lower interest loan through Gradifi FinancialCore. Over time, a lower interest rate  
could save you thousands. 

GET THE DETAILS: gradifi.com/access/se or 844-GRADIFI 
(844-472-3434) or Rewards@Schneider

2

How MSA money coaching helped  
Niki Paulson start saving now. 
 

Niki’s journey

When Niki got an MSA postcard in the mail, she jumped at the chance to connect with a money 
coach for free. She knew she needed to start planning now so she could create a savings 
account and pay off her mortgage.

•  Her coach, Tess, helped model different scenarios to understand what was possible within 
Niki’s budget, and what her savings target should be.

•  Niki now connects with Tess every 3 weeks as a sounding board for things like taxes, 
purchasing a car or refinancing her home.

As Niki explained, “It’s a quick, 30-minute conversation and, without fail, Tess always steers me in 
the right direction.”

The bottom line is: whatever your dreams are … they are 
attainable, especially if you start early. And it doesn’t hurt to 
hop on the phone with an [MSA] advisor trained to guide you.”

”  

Niki Paulson
Industrial Marketing Manager
Austin, Texas

Meet Niki 
• Joined Schneider Electric right out of  college. 
•  Contributes to 401(k), participates in WESOP and 

speaks to an MSA money coach.
•  Is focused on making sure she has enough for 

retirement, even though it feels a long way off.

https://gradifi.com/refi/se
https://schneider.service-now.com/rewardsatschneider?id=kb_article_view&sysparm_article=KB0015175
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GET THE DETAILS: Rewards@Schneider

Tuition reimbursement 

Schneider Electric invests in your continuing education through tuition reimbursement of  up to 
$5,250 per year for undergraduate programs and $9,000 per year for graduate programs.

Well-being programs through Sustainable YOU and Virgin Pulse 

With Sustainable YOU well-being programs offered through Virgin Pulse, it’s easy to earn rewards 
(Pulse Cash). Choose from a variety of  activities and programs that take less than 5 minutes a day 
to complete such as reading daily tips, joining a challenge or tracking healthy habits like exercise 
and sleep. You can redeem rewards for: 

• Gift cards (including Visa, Amazon and other major retailers) 

• Products from the Virgin Pulse store 

• Charitable donations 
                OR

Transfer your earned Pulse Cash in $20, $30, $50 and $100 amounts (with no limit) to a Life 
Planning Account at any time (as of  January 1, 2023). 

You can also earn rewards for taking steps to improve your financial well-being –– such as 
speaking with a MSA money coach or completing an online financial assessment!

GET THE DETAILS: Rewards@Schneider. 
Sign up at join.virginpulse.com/SE 

GET THE DETAILS: Rewards@Schneider

Life Planning Account 

Schneider Electric supports you in everything you do — that means looking beyond traditional 
benefits and into more areas of  your daily living. You can allocate Benefit Bucks or transfer earned 
Pulse Cash from Virgin Pulse into a Life Planning Account to reimburse yourself for expenses in 
the following categories:  

• Auto/home/renters’ insurance 

• College coaching/prep (for example, ACT/SAT exam prep or tutoring) 

• Pet insurance 

• Student loan repayments 
• Sustainability products

https://schneider.service-now.com/rewardsatschneider?id=kb_article_view&sysparm_article=KB0010462
https://schneider.service-now.com/rewardsatschneider?id=kb_article_view&sysparm_article=KB0016540
https://enroll.virginpulse.com/#/sponsors/5356/enrollmentGroups/3920
https://schneider.service-now.com/rewardsatschneider?id=kb_article_view&sysparm_article=KB0015175
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GET THE DETAILS: schneider.springhealth.com (access code: schneider) or  
855-629-0554 or Rewards@Schneider

Mental health and well-being 

Spring Health gives you a holistic support system to help you live a healthier, happier life. It’s
like having a life coach, therapist and personal assistant all in one! You and your household
members (ages 6+) can use these services:  

• Personalized assessment and care plan 

• Dedicated Care Navigator 

• Moments digital wellness exercises 

• Coaching 

• Medication management

•   Eight free therapy sessions per person 
per year (all providers are in-network with 
BCBSIL if  you need additional sessions) 

• Work-life resources and referrals 

• Financial and legal counseling  
• Free webinars and more!

 
Confidential help through Spring Health is just a click or call away.

GET THE DETAILS: info.legalplans.com (Enter 6090816) or 800-821-6400 or  
Rewards@Schneider

Employee discount portal  
Through our employee discount portal, Schneider Electric helps you save on everyday purchases 
and exclusive offers such as Whirlpool appliances, pet insurance, and Farmers auto and  
home insurance. 

GET THE DETAILS: se-discounts.com. For auto and home insurance, to get a 
quote and the option to pay through payroll deductions, visit  
farmers.com/landing/groupselect/getquote/ or 800-438-6381

Take advantage of  discount programs.

Legal services plan 

This optional benefit plan provides personal legal services and consultations  
for you and your eligible family members. Most common legal needs are  
covered, including:  

• Preparing wills, including living wills 

• Buying or selling a home 

• Working with creditors  
• Immigration assistance  

• Document review and preparation  

• Power of  attorney 

• Traffic defense 

• Protection from domestic violence

https://schneider.service-now.com/rewardsatschneider?id=kb_article_view&sysparm_article=KB0011724
https://www.farmers.com/landing/groupselect/getquote/
https://benefits.springhealth.com/schneider/
info.legalplans.com
https://schneider.service-now.com/rewardsatschneider?id=kb_article_view&sysparm_article=KB0017549
https://www.se-discounts.com
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Save money through tax-saving benefits. 

Passing up before-tax benefits is like passing up free money. See how these Schneider Electric 
benefits help you save.

Health Savings Account (HSA) to save now and in the future  
If  you enroll in a CDHP + HSA medical plan option, you may be able to contribute to the HSA. 
You’ll save on taxes by using before-tax dollars to pay for your eligible health care expenses. Use 
the money now or in the future –– even for retirement. And you can invest your HSA dollars if  your 
balance is more than $1,000.

The HSA is extra smart, because Schneider Electric gives you free money and the money in your 
account is always yours, even if  you leave Schneider Electric or retire.

Health Care Flexible Spending Account (FSA)

Consider contributing to the Health Care FSA to save on taxes by using before-tax dollars to pay 
for your eligible health care expenses. Plan your contribution amount carefully because you must 
use all of  the money in your account for expenses incurred by March 15 of  the next plan year. 
Otherwise you forfeit any remaining account balance.

Note: Special rules apply if  you also enroll in a CDHP + HSA medical plan option.

Dependent (Day) Care Flexible Spending Account (FSA)

Save money by paying for day care for your kids, an elderly parent or disabled spouse with  
before-tax dollars. You may contribute up to $5,000 annually to the Dependent (Day) Care FSA. 
The money you contribute to your FSA is taken from your paycheck before taxes are calculated  
and deducted.

Commuter benefit

Use the commuter benefit to save money on your daily commute by using before-tax dollars to  
pay for parking and transit passes you incur as part of  your daily commute to work.

GET THE DETAILS: payflex.com or 800-284-4885 or use the PayFlex Mobile app

https://payflex.com/


Plan for tomorrow.

401(k) Plan 

Get free money and a tax break as you save for retirement. With the 401(k) Plan, Schneider Electric 
matches your contributions, $1 per $1, up to the first 6% of  pay you contribute. Both your 401(k) 
contributions and the Company matching contributions are immediately 100% vested (you own it). 
 
To help you maximize your savings and take advantage of  the  
Company match, each year your contribution will be increased  
by 1% until you contribute 6%.
 
When you save through the 401(k) plan, you can choose  
traditional before-tax and/or Roth after-tax contributions:

Build your future today. 

Hands down, these Schneider Electric offerings help you build a solid financial foundation.  

GET THE DETAILS: Log in to myseretirement.com or 833-738-7473  
or Rewards@Schneider
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Feature Traditional 401(k): 
Before-tax Savings

Roth 401(k): 
After-tax Savings

Benefits •   Pay with before-tax dollars — 
gives you a tax break now

•  Pay with after-tax dollars — 
gives you tax-free distributions  
at retirement

Company match •   Yes • Yes

Earnings on 
employee 
contributions

•   Grow tax-deferred
• Taxable when withdrawn

• Grow tax-deferred*
• Tax-free when withdrawn*

Distributions 
(contributions 
and earnings)

•   Subject to ordinary income tax
•  Plus 10% penalty if  you are 

under age 59½

• Tax-free*

Most 
advantageous...

•  If  you expect to be in a lower tax 
bracket when you start taking 
distributions

•  If  you expect to be in the same 
or higher tax bracket when you 
start taking distributions

•  For younger employees who 
expect income and tax bracket  
to rise substantially in the future

*  To receive these tax advantages, at the time of  distribution you must have had the account for 5 years or more and 
must be either age 59 ½+, or become disabled or die. 

Which should I choose?  
Use the tools at  
myseretirement.com or call an 
MSA money coach.

https://myseretirement.empower-retirement.com/participant/#/login?accu=Schneider
https://myseretirement.empower-retirement.com/participant/#/login?accu=Schneider
https://schneider.service-now.com/rewardsatschneider?id=kb_article_view&sysparm_article=KB0017549
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My Total RetirementTM advice services 

Here’s a smart move: use expert advice to help manage your 401(k) account regardless of  whether 
you want to manage your account on your own or have the pros at Empower manage your account 
for you.

• If you want to do it yourself, use the online advice option to access free tools. 

•  If you want Empower to manage your account, consider the optional My Total Retirement 
program. You pay a fee to have Empower’s investment professionals make and implement an 
investment strategy on your behalf.

GET THE DETAILS: Log in to myseretirement.com or 833-738-7473 or 
Rewards@Schneider

WESOP
Free money to make money! With the Worldwide Employee Share Ownership Plan (WESOP), 
you get a discount on each share you buy, plus a Company match. You can pay through payroll 
deductions over four months with an interest-free loan. Any share dividends are paid automatically 
to you. Over time, your shares could grow in value, and you’re free to sell them after five years.

GET THE DETAILS: Rewards@Schneider or 877-248-2998 (PeopleLink)

https://schneider.service-now.com/rewardsatschneider?id=kb_article_view&sysparm_article=KB0010451
https://schneider.service-now.com/rewardsatschneider?id=wesop
https://myseretirement.empower-retirement.com/participant/#/login?accu=Schneider
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Life and AD&D insurance  
•  Basic coverage: Get financial security for you and your family in the event of  a death or 

accident. Schneider Electric provides Basic Life and Accidental Death and Dismemberment 
(AD&D) Insurance at no cost to you. You receive two times your base pay for each coverage 
(rounded up to the next $1,000).

•  Supplemental coverage: You can buy Supplemental Life and AD&D Insurance for yourself, 
your spouse and children. (Evidence of  insurability may be required for you and your spouse or 
domestic partner for Supplemental coverage.)

Prepare for the unexpected.

Your income matters to you and those who depend on you. 

GET THE DETAILS: se-benefitslink.com (Health & Insurance tab >  
Coverage Details –– Life and AD&D) 

Disability insurance 

Disability insurance protects your income if  you become disabled and are unable to work due to a 
non-work-related illness or injury. 

•    Short-term disability (STD) coverage provides income protection for up to 26 weeks. You 
automatically receive STD coverage of  100% of  your base pay for four weeks and 60% of  
your base pay for the remainder of  the 26 weeks. The Company pays the entire cost of  this 
coverage. You can increase the 60% to 70% by purchasing additional coverage at your  
own cost. 

•   Long-term disability (LTD) coverage ensures a source of  continuing income for disabilities 
lasting longer than 26 weeks. You have the option to buy additional coverage at your own cost, 
beyond the Company-provided benefit.

GET THE DETAILS: se-benefitslink.com (Health & Insurance tab >  
Coverage Details –– Disability)

More than 1-in-4 of  20-year olds 
become disabled before reaching 
retirement age. 

Source: ssa.gov January 2019

https://www.ssa.gov/
https://leplb0410.upoint.alight.com/web/schneider/login?forkPage=false#/routing
https://leplb0410.upoint.alight.com/web/schneider/login?forkPage=false#/routing


IMPORTANT NOTE
This highlights guide has been prepared to help you understand and take advantage of  certain 
benefits and programs you may be eligible for through Schneider Electric. This highlights guide is 
for general informational purposes only and is not meant as financial, medical or legal advice for 
your individual situation. 

Please keep this highlights guide with your other Plan materials to be sure you have all your benefit 
information on hand. The official Plan documents will control in the case of  any differences between 
them and the information provided here. While Schneider Electric expects to continue its benefit 
programs, it reserves the right to terminate, suspend, withdraw, amend, or modify all or any part 
of  these Plans at any time for any reason without notice. Any such change or termination of  the 
Plans will be based solely on the decision of  the Plan Sponsor and/or the Plan Administrator and 
may apply to any or all groups of  employees, including active or disabled employees and current 
or future retirees and their dependent(s) as determined under the Plans. No supervisor, manager 
or any other representative of  Schneider Electric has any authority to enter into any written or oral 
agreement contrary to the foregoing or contrary to the terms of  any Summary Plan Description 
(SPD) or applicable Plan document. 



”

”  

I want to  
improve my 
credit score.

”  

”

I need 
to protect my 

identity.

How can My Secure Advantage (MSA) help you?
Get help with every stage of life with MSA and money coaching.

Use MSA to put you on the road 
to financial readiness.  
se.mysecureadvantage.com or 888-724-2326

Find security with the free, personalized and confidential services of  MSA –– from talking to a 
money coach to the financial tools on the website –– which help you plan, budget and save.

”  

How do  
I create a 
budget?

”
”  

”

I want to  
manage my 

money & retire 
comfortably.

November 2022
© 2022 Schneider Electric. All Rights Reserved. 
Schneider Electric and Life Is On Schneider Electric are 
trademarks owned by Schneider Electric Industries SAS 
or its affiliated companies. All other trademarks are the 
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Schneider Electric
1111 Pasquinelli Drive
Westmont, IL 60559
877-248-2998
se.com/us

https://se.mysecureadvantage.com/
https://www.se.com/us/en/
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