
What you need to know & do

Benefits Annual Enrollment  
October 17 – November 1, 2022  
(until 5 p.m. Central time)

What’s changing
for 2023

Support for your best life



Support for your best life 
You can choose from a variety of  Schneider Electric benefits and well-being programs to 
help you be your best. This includes flexibility on how you pay for some of  your benefits, 
the benefits you can select, and how you balance your work and personal life.

At Schneider Electric, we understand our diverse population has different priorities when 
it comes to benefits. For 2023, we’ve expanded how you can use your Benefit Bucks, and 
added the new Life Planning Account option to give you even more flexibility.

Annual Enrollment for 2023 benefits
 
This is your once-a-year opportunity to choose the benefit options that best meet your 
needs. Read up on what’s new for your benefits starting January 1, 2023, including 
the new Life Planning Account. Follow the enrollment checklist to ensure you have the 
coverage you want in 2023.

2023 Annual 
Enrollment

OCT

17
NOV

1

Visit Rewards@Schneider to find all your 
Annual Enrollment materials, personalized 

benefit information and more.

rewards-nam.se.com
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What’s new for 2023 
                        enhancement: more ways to free up some money                        

Schneider Electric provides you with $500 in Benefit Bucks to apply to some of  your benefit costs 
during Annual Enrollment. You can spend your Benefit Bucks on even more for 2023; use them toward: 

•  NEW! Life Planning Account contribution 

•  NEW! PTO Purchase Program*

•  Vision insurance

• Supplemental Life Insurance 

•  Supplemental AD&D Insurance 

•  Health Care FSA contribution 

•  Dependent (Day) Care FSA contribution 

•  HSA contribution

•  Short-term disability (STD) Buy-up 

• Long-term disability (LTD) Buy-up 

• Spouse Life Insurance  
• Child Life Insurance 

•  Legal services plan

 
 
Life Planning Account: more choice, more flexibility 
Schneider Electric wants to support you in everything you do — that means looking beyond traditional 
benefits and into more areas of  your daily living. Starting January 1, 2023, you can allocate Benefit 
Bucks or transfer earned Pulse Cash from Virgin Pulse into a Life Planning Account to reimburse 
yourself  for expenses in the following categories:  

•  Auto/home/renters’ insurance 

•  College coaching/prep (for example, 
ACT/SAT exam prep or tutoring)

•  Pet insurance 

• Student loan repayments

 
 •  Sustainability products, such as energy-efficient appliances with ENERGY STAR rating, solar  

panels and installation, hybrid and electric vehicles (EV), EV chargers and installation, and  
specific Schneider Electric sustainable products. 

You can fund your Life Planning Account in two ways: 

 •  During Annual Enrollment, you can allocate up to $500 in Benefit Bucks to your Life  
Planning Account.  

AND/OR 

 •  Starting January 1, 2023, you can transfer your earned Pulse Cash from Virgin Pulse in $20, 
$30, $50 and $100 amounts (with no limit) to your Life Planning Account at any time. 
 

Important information
• You can request reimbursement for expenses up to the amount available in your Life Planning Account for the 

calendar year. You have until March 31 of the following year to request a reimbursement. 

• Any unused amount in your Life Planning Account rolls over to the following year, helping you save year-over-year for 
larger expenses. 

• You can purchase eligible products and services from the provider of your choice. NOTE: A specific list of sustainable 
Schneider Electric products that qualify for reimbursement will be available on Rewards@Schneider.

• Your funds are taxed before they’re deposited in your account, so you don’t pay taxes when you’re reimbursed.
  

*  If you do not use your purchased PTO (including PTO purchased from allocated Benefit Bucks) by the date communicated in December, you will 
be refunded for your purchased PTO by your final paycheck in December.
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Don builds his Life Planning Account.                      

How Don funds the account  
Don decides to put Pulse Cash and Benefit Bucks to work for him. 

 •  He already gets his full $100 in Pulse Cash each quarter, plus he had some saved up. He 
plans to transfer $600 from Virgin Pulse to his Life Planning Account.

 •  The $500 in Benefit Bucks he chooses to allocate to his Life Planning Account at Annual 
Enrollment gets him even closer to purchasing solar panels.

 •  That’s not quite enough to get started with his purchase, but since the money in his Life 
Planning Account may be rolled over each year, he’ll be able to save up additional funds for 
his solar panel purchase in a future year.

Other Schneider Electric perks 
On top of  his Life Planning Account, Don learned on Rewards@Schneider that he may be 
eligible for rebates for going solar through the Schneider Electric Employee Sustainability 
Program. If  he switches to solar through Energy Sage, he may be eligible to receive cash back:

 • $500 with a rooftop solar installation
 • $150 for enrolling in a community solar program
 
Don’s dream looks attainable with help from Schneider Electric.

Don, mid-career single parent 

“ My goal is to live a sustainable lifestyle, but I’ve 

struggled to find the money to make changes. 

The Life Planning Account will help allow me to 

finally install solar panels on my house!”
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“ I’m so impressed with the Company-provided 

extras, like the Life Planning Account! It will 

definitely help me pay off my college debt.”

Janet, single, recent college grad,  
new to the Company

How she funds her account 
Janet has found the activities available through Virgin Pulse are helpful in achieving her goals like 
creating healthy habits and staying active. And participating in corporate challenges is helping 
her make friends on the job. Even better, she’s receiving rewards along the way! 

 •  Upon learning about the Life Planning Account, Janet knows she’ll transfer her Pulse Cash  
into her Life Planning Account to reimburse herself  for at least a portion of  her college 
student loan repayments.

 •  She decides to stay active so she can transfer $100 per quarter — $400 per year from 
Virgin Pulse – to her account.

 
Janet is excited to use her Pulse Cash to help drive down her college debt. 

See how Janet funds her Life Planning Account.                       
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How Sam uses his Benefit Bucks during 2023 Annual Enrollment  
With his semi-monthly pay, his $500 in Benefit Bucks means he gets $20.84* per pay period to  
apply toward eligible benefits. 
 

Sam’s decisions
Annual amount  

paid by Benefit Bucks
Per pay period amount  
paid by Benefit Bucks

Sam and his wife get vision coverage through Schneider 
Electric and pay nothing out of pocket for the Employee + 
Spouse coverage because of Benefit Bucks.

$158.88 $6.62

He was paying out of his pocket for LTD Buy-up, but now 
Benefit Bucks pays for that.

$52.32 $2.18

Lucky for Sam he still has unspent Benefit Bucks. He elects to 
contribute them to his Life Planning Account (after taxes) so 
he can get reimbursed for pet insurance for Rascal.

$288.96 $12.04

Total Benefit Bucks $500.00 $20.84

* The amount could be reduced based on the taxability of the elected benefit.

Sam, married with a new dog, Rascal

“ I can put Benefit Bucks into my Life Planning 

Account? That’s great — Rascal is a handful! I’m 

going to take advantage of the reimbursements  

for pet insurance.” 

Sam plans his Benefit Bucks to include a Life Planning Account.               
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Medical and prescription drug changes
The IRS minimum allowed deductible amounts are increasing for 2023. As a result, the medical 
plan deductibles will increase as shown in the chart below. 

The same deductible increases also apply to the GeoBlue CDHP and PPO plans. 

If  you enroll in a CDHP medical option and take advantage of  virtual office visits, you will see  
a slight increase in your MDLIVE copays to $48 (up from $44), subject to coinsurance  
and deductible. 

You will now pay a copay for generic preventive* drugs in the CDHP + HSA options: 
 • A $10 copay for up to a 30-supply at a retail store

 • A $25 copay for a 90-day supply through mail order or at a CVS or Walgreens pharmacy

You still do not have to meet your deductible for preventive medications under the CDHP +  
HSA options.

* If a drug is considered “preventive care” for Affordable Care Act purposes, no copay will apply. 

 Travel & lodging reimbursement benefit 
Effective July 1, 2022 if  you need a covered medical procedure or service 
that isn’t available within a 50-mile radius of  your home, the Core CDHP, 
Buy-up CDHP and Core PPO options administered by BCBSIL will cover 
eligible travel & lodging with a $10,000 lifetime maximum reimbursement 
if  the service is received from an in-network provider (or a provider who is 
approved to provide services on an in-network basis) outside of  that 50-mile 
radius, subject to certain IRS and administrative requirements. 

 
New medical plan option in Hawaii  
If  you live in Hawaii, your medical and prescription drug coverage will be provided through 
UHA Health Insurance. This change is being made to comply with the Hawaii Prepaid Health 
Care Act, which must meet specific plan design requirements and be approved annually.

Long-term Disability (LTD) Buy-up benefit maximum increase
If  you enroll in the LTD Buy-up (which is 60% of  your base pay), the monthly benefit amount  
is increasing up to $18,000 (from $15,000).

Deductible
Core CDHP + HSA Buy-up CDHP + HSA Core PPO

You pay 
in-network

You pay 
out-of-network

You pay 
in-network

You pay 
out-of-network

You pay 
in-network

You pay 
out-of-network

Single $3,000 
($200 increase)

$6,000  
($400 increase)

$1,500 
($50 increase)

$3,000  
($100 increase)

$650  
($50 increase)

$1,300  
($100 increase)

Family $6,000 
($400 increase)

$12,000  
($800 increase)

$3,000 
($100 increase)

$6,000 
($200 increase)

$1,300 
($100 increase)

$2,600 
($200 increase)
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Higher coverage limits for life and AD&D insurance
Today, Schneider Electric offers you a combined coverage limit of  $3.5 million of  Basic Life 
and Supplemental Life and $3.5 million of  Accidental Death & Dismemberment (AD&D) and 
Supplemental AD&D. New for 2023, you will have a separate $3 million maximum for each 
coverage:

•  Basic Life 

• Supplemental Life
• Basic AD&D 

•  Supplemental AD&D 

NOTE: Any new Supplemental Life Insurance coverage election will be subject to evidence of  
insurability (EOI). 

*  Depending on your coverage level, you may be required to pay taxes (imputed income). See Your 2023 Benefits Guide for more information.

 
FSA contribution limit increase
If  you participate in the Health Care FSA or the Limited Use Health Care FSA, the contribution 
limit is increasing to $2,850. Any Benefit Bucks applied toward a Health Care FSA or Limited 
Used Health Care FSA will apply toward your contribution limit.

 HSA contribution limits
 

 
1.  If you turn age 55 by December 31, 2023, you can contribute an additional $1,000. 
2. Benefit Bucks applied toward your HSA will apply toward your maximum contribution limit.

Who is covered Schneider Electric 
contribution + Your maximum 

contribution1,2 = 2023 IRS limit

Employee only $700 + $3,150 = $3,850
Family $1,400 + $6,350 = $7,750

2023 Health Savings Account (HSA) contributions

 
GOOD TO KNOW ABOUT YOUR HSA   
•    Schneider Electric deposits the full HSA Company contribution  

to your account by the end of January. 

•    You can use your HSA to save and pay for eligible health care  
expenses tax-free — now and in the future.  

•    Any Benefit Bucks you choose to contribute will be deposited on 
a per-pay-period basis.

!
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2023 employee costs   
 •    Medical and dental: Medical and dental plan costs will increase, reflecting a rise in health 

care costs nationwide and among our own population. 

 •    Spouse and Child Life Insurance: Your cost will decrease for Spouse and Child Life 
Insurance.

 •   Buy-up LTD: Your cost will increase for Buy-up LTD coverage.

 •    All other benefit options: There are no other rate changes for 2023.

 
* Additional fees may apply and will be a separate deduction on your paycheck. See Your 2023 Benefits Guide on Rewards@Schneider for details.

OPTION Employee only
Employee + child(ren) /  

domestic partner  
child(ren)

Employee + spouse/ 
domestic partner Employee + family

Medical

Core CDHP + HSA $17.39 $71.49 $83.27 $122.07

Buy-up CDHP + HSA $60.85 $154.03 $174.50 $258.90

Core PPO $138.98 $302.43 $338.55 $505.10

Dental

Core $7.78 $19.22 $21.24 $31.86

Buy-up $14.25 $30.81 $34.84 $51.48    

2023 monthly medical* and dental costs
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Enhancements to your Parental, Care  
and Bereavement Leaves
Expecting a new child in your home?   
Effective January 1, 2023, additional paid leave through the Parental Leave Policy will be 
available. As previously announced, these enhancements are available for a child born or 
adopted on or after July 1, 2022. 

 •  Primary Parental Leave is increasing to 20 weeks of  paid leave (up from 12 weeks). 

 •  Secondary Parental Leave is increasing to 4 weeks of  paid leave (up from 2 weeks).

Looking for time to help care for a family member who is sick  
or a parent who is moving to an assisted living facility?   
Effective July 1, 2022:

 •  Care Leave will be available for 2 weeks of  paid leave (up from 1 week). 

 •  The definition of  immediate family is broader, and the definition of  Serious Health Condition 
is less restrictive. 

If you’ve experienced a pregnancy loss in your family  
Effective July 1, 2022, the updated Bereavement Leave Policy will allow time off for your or your 
partner’s pregnancy loss.

Learn more   
Find polices and additional information on each leave of  absence under the “Time away from 
work” menu on Rewards@Schneider. 

We welcomed our third and last child into the world on July 3, so Schneider’s updated parental leave benefit 
came as such a timely blessing! I can’t describe what it means to me to have the added 8 weeks to not only 
soak in these last baby snuggles, but also to simply figure out life as a family of 5. Knowing that Schneider 
Electric is supportive of my well-being during this time gives me confidence that I will be able to contribute 
as my best self when I return to work. 

Lexis Schmit Herman | Pricing Manager | Hickory, North Carolina

“ 

“ 
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Your enrollment checklist 
Use this checklist to help you have a smooth enrollment process and make the most of  your benefits. 
 
BEFORE YOU ENROLL	
✔    Test your access and update your contact information on BenefitsLink at se-benefitslink.com  

before October 17, 2022. NOTE: Internet Explorer 11 does not support se-benefitslink.com. Be sure  
to use a supported browser (free, supported browsers: Google Chrome, Firefox, Microsoft Edge  
or Safari). 

✔     Take the time to learn about the new Life Planning Account and how it works with your   
Benefit Bucks and Pulse Cash from Virgin Pulse. 

✔    Could your health plan be saving you more money? Review your 2023 benefit options with ALEX, 
your personalized benefits counselor. Of  course, only you can make the best benefit elections for you 
and your family, but ALEX can help you evaluate benefits that provide the best value and offers easy-
to-understand explanations to your questions. ALEX can even help you with your 401(k) decisions, 
and gives you the choice to review your medical and tax savings options in Spanish. Access ALEX at 
myalex.com/se/home.

✔    Schedule an appointment with a My Secure Advantage (MSA) money coach to review the pros 
and cons and ins and outs of  your benefit options to give you confidence in your ultimate decisions. 
Search MSA on Rewards@Schneider to learn more.

✔    Get informed. Learn more about your 2023 benefit options and costs in Your 2023 Benefits Guide  
on Rewards@Schneider. 

ENROLL

✔   Access BenefitsLink (the enrollment site) at se-benefitslink.com if  you are a new hire or to apply 
Benefit Bucks to a benefit or fund your Life Planning Account | change your current coverage | add or 
remove a dependent | elect a new benefit for 2023 | enroll (or re-enroll) in an FSA, HSA, PTO Purchase 
Program and/or Recharge Break Program | change your responses to fee questions.

✔	 	Review your dependents. If  you add a new dependent to medical, dental and/or vision who was 
not previously covered, or add a dependent who was previously removed from coverage because 
documentation was missing, you must upload dependent documentation to BenefitsLink by  
November 10, 2022.

✔	 	Review your life insurance beneficiary designations, and complete your life insurance  
evidence of insurability (EOI) on receipt from Unum if  you added or requested an increase for 
Supplemental Life Insurance. 

✔	 	Add your mobile phone number and/or email address and select paperless in your profile at  
se-benefitslink.com to ensure you receive timely benefit notifications and information in a  
sustainable way.

✔	 	Confirm your elections. Save (or print) your final benefit summary. A confirmation statement will 
also be sent to your BenefitsLink mailbox. The last changes you make online to your elections as of  
the close of  the enrollment period will be considered your 2023 elections — regardless if  you click 
“Complete Enrollment.” 

AFTER YOU ENROLL 

✔	 	If  you don’t believe your 2023 benefits accurately reflect what you chose during Annual Enrollment, 
submit a claim to PeopleLink (online through support@Schneider or by calling 877-248-2998) by  
January 31, 2023. 
  

 

2023 Annual 
Enrollment
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NOV
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2023 coverage if  you don’t take any action
Your current 2022 elections will automatically carry forward to 2023 with the exception of  your 
Benefit Bucks, HSA, FSA, PTO Purchase and Recharge Break elections. 

Benefit Your 2023 coverage if you make no changes

Medical • 2022 medical plan option and coverage level
• 2022 tobacco-user status
• 2022 working spouse/domestic partner status

Dental and Vision 2022 option and coverage level
Basic Life and AD&D 2 times your base pay; Company paid
Supplemental Life and Spouse Life 2022 coverage level at  2022 tobacco-user status

Supplemental AD&D, Child Life,  
Short-term Disability, Long-term Disability and 
Legal Services Plan

2022 coverage level

Health Care FSA and Dependent (Day) Care FSA, 
Health Savings Account (if enrolled in CDHP  
and eligible for HSA), PTO Purchase, 
Recharge Break

No participation — you must actively elect each year

Benefit Bucks (if you’re enrolled in plans that are 
eligible for Benefit Bucks)

Your Benefit Bucks will automatically be applied to plans in 
this order:
• Vision
• Short-term disability Buy-up
• Long-term disability Buy-up

Benefit Bucks (if you’re not enrolled in plans that 
are eligible for Benefit Bucks) Not allocated; remaining funds will be forfeited

*  If you are a new hire and do not take action, you will be enrolled in the default coverage options. See Your 2023 Benefits Guide for what  
happens if you don’t enroll. 

QUESTIONS? CONTACT PEOPLELINK. 
Contact PeopleLink for assistance in English and Spanish with  
questions on enrollment, general HR, pay, medical insurance,  
timekeeping issues and more!  
Call 877-248-2998 (Monday through Friday, 7 a.m. to 5 p.m.  
Central time) or visit support@Schneider.

NOTE: You cannot change your elections during 2023 unless you have a qualifying life event and 
make a new election within 31 days. If  you have a qualifying life event, you can reallocate your 
unused Benefit Bucks, which will be prorated based on the number of  pay periods  
left in the year.
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What if…
What if I want to add dependents to my medical, dental or  
vision coverage? 

Enroll your dependent(s) at se-benefitslink.com and submit the required documents to  
verify they are eligible by 5 p.m. Central time on November 10, 2022. You can do this in one of   
three ways: 

 •  Upload to BenefitsLink (preferred) — Log in to se-benefitslink.com > click Verify My 
Dependents tile. Upload your documents. 

 •  Submit a ticket to PeopleLink with your documents attached — support@Schneider > 
HR Tickets > Annual Enrollment Inquiry with inquiry reason: Annual Enrollment Dependent 
Eligibility Documentation. 

 •  Fax — Fax to PeopleLink at 859-372-2176. Include a cover sheet with the subject line 
“Dependent Documentation” along with your legal first and last name, SESA ID and  
phone number. 

Please allow up to 2 weeks for your dependent documents to be reviewed. If  you don’t submit 
acceptable documents, your dependent(s) won’t be covered. See Your 2023 Benefits Guide or 
visit se-benefitslink.com for the documents you need to submit.

What if I’m not eligible for a Health Savings Account? 

You can enroll in either the Buy-up CDHP (with no HSA) or the Core PPO option. Consider 
contributing to the Health Care FSA so you can pay for eligible out-of-pocket health care 
expenses with pre-tax dollars.

To be eligible for an HSA, you must be enrolled in a CDHP medical plan option; and must be a 
U.S. citizen, Green Card holder or H1-B visa holder with a U.S. residential address. 

You cannot be: 

 •  Covered by any medical plan that is not a consumer-directed health plan, including your 
spouse’s or domestic partner’s plan; 

 •  Covered under a general FSA through your spouse’s or domestic partner’s plan (however, 
you may participate in a Limited-use Health Care FSA specifically for dental and vision 
expenses); 

 • Claimed as a dependent on someone else’s taxes; 

 • Enrolled in Medicare (including retroactive Medicare coverage); 

 • Covered by TriCare, TriCare for Life, or Medicaid; or 

 •  The recipient of  VA benefits within the last three months unless  
you have a disability rating from the VA.

Important information
As you enroll and get ready for your 2023 benefits, keep in mind: 

•  If you are changing your medical plan option from the PPO to a CDHP and you currently have a Health Care 
FSA, your Health Care FSA balance must be $0 by December 31, 2022. Otherwise your and Schneider 
Electric’s HSA contributions will not begin until April 2023. 

•  If you are continuing participation in an HSA or the Health Care FSA, keep your PayFlex debit card if it isn’t 
expired. PayFlex will only send out new cards if the old one has expired or you are new to the plan. 
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What if I cover a domestic partner or their child, and their tax status has 
changed?
Complete and submit the “Certification of  Tax Dependency” form to PeopleLink by 5 p.m. Central 
time, November 10, 2022.

What if I want to increase my Supplemental Life or Spouse Life coverage, 
or enroll after waiving coverage in the past? 

You (and/or your spouse) will be required to show evidence of  insurability — or proof  of  good 
health — if  you enroll in or increase your Supplemental Life Insurance for yourself  and/or  
your spouse.

Unum, the insurance carrier, will email a link to your Schneider Electric email address so you can 
complete your EOI form online. If  you do not have a Schneider Electric email address, Unum will 
mail the EOI form to your home address. Call Unum if  you don’t receive the form by January 1. 
Your new or increased coverage level and payroll deductions will begin after Unum approves your 
increased coverage. 

What if I have a change in family status between now and the end of 2022?
If  you experience an eligible change in status — such as marriage or birth of  a child — between 
now and the end of  the year, you will have to ensure that both your 2022 and 2023 elections are 
updated at se-benefitslink.com within 31 days of  the event.

NOTE: If  your change in status occurs during the Annual Enrollment period and you wish to 
update your 2022 benefit elections, you must first complete your status change event for 2022 and 
then complete your 2023 Annual Enrollment elections.

2023 Holiday 
Schedule 
Search Holidays on  
Rewards@Schneider
to see the schedule for 2023.



NOTE: This brochure has been prepared to help you understand what benefits you may be entitled to through Schneider Electric 
and provides only a summary of  certain aspects of  such plans. It serves as a summary of  material modifications (SMM) and 
describes the changes made to the Schneider Electric Benefit Program for U.S. Employees (plan number 501) effective January 
2023. Please keep this SMM with your current Summary Plan Description (SPD). The employer identification number for Schneider 
Electric is 36-4141566.

The official Plan documents will control in the case of  any differences between them and the information provided here. While 
Schneider Electric expects to continue its benefit programs, it reserves the right to terminate, suspend, withdraw, amend, or 
modify all or any part of  these Plans at any time for any reason without notice. Any such change or termination of  the Plans will be 
based solely on the decision of  the Plan Sponsor and/or the Plan Administrator and may apply to any or all groups of  employees, 
including active or disabled employees and current or future retirees and their dependent(s) as determined under the Plans. No 
supervisor, manager or any other representative of  Schneider Electric has any authority to enter into any written or oral agreement 
contrary to the foregoing or contrary to the terms of  the applicable SPD or Plan document.
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